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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

BURHANI COLLEGE OF COMMERCE AND ARTS

Name of the head of the Institution

M's. Naheed Ansari

Designation

Di rector (i n-charge)

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

022- 23710855

Mobile no.

9821665477

Registered Email

princi pal @ur hani col | ege. edu.in

Alternate Email

regi strar @ur hani col | ege. edu.in

Address Nesbit Road, Mazgaon
City/Town Munbai

State/UT Mahar ashtra

Pincode 400010

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director Ms. Tejal K Gade
Phone no/Alternate Phone no. 02223776560
Mobile no. 8169444727

Registered Email

i gac@ur hani col | ege. edu.in

Alternate Email

tej al . gade@ur hani col | ege. edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps://burhani col | ege. edu. i n/ wp-con

tent / upl oads/ 2021/ 04/ AQAR- 2018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://burhanicol | ege. edu. i h/ wp-cont en

t/ upl oads/ 2021/ 04/ 1. - Acadermi c-
Cal endar - 2019- 20- REDESI GNED- 1. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEEEel T Period From Period To
1 B++ 84. 30 2004 16- Feb- 2004 15- Feb- 2009
2 B 2.14 2020 08-Jan- 2020 07-Jan- 2025
6. Date of Establishment of IQAC 01- Dec- 2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

SWOC anal ysis of college

21- Aug- 2019



https://burhanicollege.edu.in/wp-content/uploads/2021/04/AQAR-2018-19.pdf
https://burhanicollege.edu.in/wp-content/uploads/2021/04/AQAR-2018-19.pdf
https://burhanicollege.edu.in/wp-content/uploads/2021/04/1.-Academic-Calendar-2019-20-REDESIGNED-1.pdf
https://burhanicollege.edu.in/wp-content/uploads/2021/04/1.-Academic-Calendar-2019-20-REDESIGNED-1.pdf
https://burhanicollege.edu.in/wp-content/uploads/2021/04/1.-Academic-Calendar-2019-20-REDESIGNED-1.pdf

1
Suggestions for Wbsite 07- Aug- 2019 6
updat ati on 3
Subj ect wi se Result 19- Dec- 2020 10
anal ysi s and renedi al 15
nmeasur es
Preparations for 15- Nov- 2019 50
Assessnent and 180
accreditation by NAAC
I nt er nal AAA 15- Feb- 2020 50
5
Feedback from students 19- Mar - 2021 190
and teachers 30
Preparation of Acadenic 02- May- 2019 17
cal endar 5
Regul ar neetings of | QAC 19- Aug- 2019 6
3
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
N. A N. A N. A 2020 0
0
No Files Upl oaded !!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/10784_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/10784_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10784_Minutes.pdf

Preparing for the NAAC assessnent and accreditation process Organi zing various
cocurricular and extracurricular activities - Sensitizing students towards

envi ronment and conservation of resources |like water, energy, no usage of plastic
etc. Encouraging staff for mnimumusage of paper and enphasi zing el ectronic
medi um of communi cation / record mai ntenance Col |l ection and anal ysis of feedback
collected fromvarious stakeholders Training the faculty for online teaching

Eval uating alternatives of ERP and el earning pl atforns

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Eval uating alternatives of ERP and e- Edumar shal was sel ected as a worthy
| earni ng platforns pl atform
Preparation and di sseni nati on of Active participation by all the
Academi ¢ Pl anner st akehol ders of the coll ege
Col I ecti on of stakehol ders' opinions Students' Satisfaction Survey was
for further inprovenents conducted and anal ysed
Preparati ons for NAAC assessnent and Al'l required docunentation was
accreditation systematical | y organi sed.
Transparency in attendance system Bi ometric attendance system for
students
To inprove surveillance inside the Hi gh resolution CCTV caneras that were
canpus installed on strategic |ocations in the
col | ege canmpus were regularly
mai nt ai ned.
Al departnments / conmttees will be No Plastic Drive, Intercollegiate PPT
notivated to organi ze nore Conpetition, Intercollegiate Quiz,
conmpetitions, lectures and workshops to|Field Trip, Extension Activities.
provide students a platformfor their
creativity and al so enhance their skill
sets
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Board of Trustees 29-Jun- 2021
15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to
assess the functioning ?

Date of Visit 27- Nov- 2019



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/10784_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/10784_Quality.xlsx

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 22-Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules BEMS sof tware was devel oped to record
currently operational (maximum 500 words) and expl ore student data enabling
snoot h functioning of the institution
and devel opnent of managenent

i nformation system via vari ous nodul es.
Li st of Modul es ¢ Adm ssion —Preprinted
adm ssion forns for inhouse returning
students. ¢ Exam nation —Anal ysis of
exam nation results, eligibility for
grace marks, result preparation,
printing of grade sheets « Fee
collection All fees are predeterm ned
in the said nodul e | eaving no room for
error during fee collection by counter
staff. o Reports — Various reports
required by regulatory authorities /
managenent can be generated as and when
needed. Docunent nanagenent system
devel oped in BEMS is functional and
used for generating adm ssion forns,
railway concession fornms and

exam nation forns. Student profiles are
accessible to faculty and

adm ni strative staff through BEMS
software, which is also used for
sending periodic alerts and
notification to students and parents
via SM5 and emil .

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Qur institution has a mechani smfor well-planned curriculumdelivery and
document ati on. Apart from chal k and duster nethod, our college |ays great
enphasi s on curriculumdelivery through practical |earning. An academ c

cal endar is prepared well in advance before the start of lectures. The coll ege

is affiliated to the University of Munbai, therefore the curriculumis strictly
as per the syllabus designed by the University. The tine table conmittee
prepares the tine tables |ike nmaster tine table, departnental tine table,

i ndividual tine table, class tinme table and roomtine table and shares it with




del i ver guest | ectures.

year

in the area of their

is well
ot her

m ssi on. Besi des,

| ectures etc.

the concerned authority. Al nost every departnment

enabl e the students to get an insight
equi pped library and subscribes to numerous journals so that students and
teachers are at par with changing trends in respective subjects.
students and teachers using library facilities is nmaintained by the Librarian.
Teachers prepare teaching plan according to the lectures allotted in the
Teaching plans are maintained to ensure
Orientation program at the beginning of the
makes the students aware of the exam pattern and the system of curricul um
delivery. Class tests and surprise tests are conducted to evaluate the
To ensure effective curriculumdelivery,

Uni versity syl labus for each topic.
tinmely conpletion of the syllabus.

performance of the students.
faculty nmenber subnmits a syllabus teaching plan.
cl asses and practicals are held by sonme departnents.
conducted for satisfactory conpletion of the syllabus.
interactive sessions are conducted to identify slow |l earners and speci al
is taken to address them Advanced |earners are guided and notivated to exce
The college is in constant touch with the
university and tries its best to keep abreast of the guidelines |laid down by
the university for effective curriculumdelivery and docunentation
equi pped with smart cl assroons,
ICT facilities which nake | ecture delivery interesting to students.

i nterest.

Teachers are avail able after
are held to discuss the action plan for
departnent sets its own action plan in tune with the institutional
various curricular activities like field trips,
are organi zed by departments to ensure effective inplenmentation
of the prescribed curriculum Students are encouraged to participate in various

virtual cl

invites industry experts to
El ocution conpetitions and qui zzes are also held which
into the subjects.

The coll ege has a well -

A record of

every
Bridge | ectures, tutorial
Extra | ectures are
Cl assroom activities and
care

The col | ege

assroons, audi o-visual and

| ecture hours for student enquiry. HODs' neetings

effective

curriculumdelivery. Every
vi si on and
guest

cl assroom activities such as group discussions, quizzes, role play, debates,
case studies, reading newspaper articles, etc.
1.1.2 — Certificate/ Diploma Courses introduced during the academic year
Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NA NA Ni | 0 NA NA

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Nl

NA

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

NA

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment




1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

NA

Nill

Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BVS FI NANCE 49
BVS MARKETI NG 92
BMVS HRM 20
MCom ACCOUNTANCY 59
MCom BUSI NESS MANAGEMENT 20
BA GEOGRAPHY 10
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The 1 QAC regularly collects feedback fromits stakehol ders by way of sinple
surveys, questionnaires, chat, gatherings, the use of Google form and enuil.
Feedback on the curriculum and teaching-learning process is collected from
various stake holders Iike students, teachers and alumi. The received feedback
is then anal ysed by the 1 QAC. Both negative and positive feedback are taken
into consideration. After the analysis of feedback, | QAC consolidates the
result. It is forwarded to the Head of the institution with necessary
suggestions. Feedback is also shared with the concerned commttees |ike Anti
ragging commttee, Discipline conmttee, Library conmttee etc. The

i ntroduction of the online feedback system and QR code are expected to sinplify
the feedback process considerably.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MCom BUSI NESS 80 40 13
MANAGEMENT

MCom ACCOUNTANCY 60 80 50



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/10784_Projects_undertaken_1620961148.xlsx

BMS FI NANCE/ 180 200 189
MARKETI NG HRM
BA LI TERATURE/ 100 80 62
SCOCI AL SCI ENCE
BCom COMVERCE 200 190 162
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1208 142 14 Nill 5

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
14 14 7 8 Nill 4

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring of students is a continuous process throughout the academic year. Guardian teachers have been
assigned the responsibility of mentoring the students. Teachers mentor specific number of students at academic
and personal levels. The basic idea of mentoring is to identify and address the problems faced by slow learners,
to boost advanced learners, to check the student drop-out rates and to equip students for the competitive world,

by increasing the teacher-student interaction. The mentor thus becomes aware of the family background,
psychological aspects and other details of the students. At the beginning of every academic year, the orientation
session is organized in the college for students. Guardian teachers explain the design and implementation of the
mentoring system of the college. Guardian teachers are provided with the necessary details of the students like
the mobile number of the students and parents, email id of the students and parents etc. through the college
database. The students are encouraged to work hard to understand their abilities and strengths and help them to
be successful in life. Attendance committee compiles the record and come up with the attendance defaulter list
which is shared with the guardian teachers. Teachers conduct various class room activities like surprise tests,
debates, interactive sessions, etc. which helps them to identify slow learners and advanced learners. According
to his/her strengths, the student is given different assignments which are continuously checked by the mentor
and the student is always encouraged to overcome his/her challenges. Guardian teachers counsel students to
overcome emotional, behavioural, lingual and other issues. Suggestions for improvement are given by the
mentor e.g. for academically weaker students, study material and remedial coaching is given, career guidance is
provided, etc. Follow-up- When the teacher concerned feels the need, the students are referred to the Head of
the Department to help resolve academic/ personal matters. Time factor is a major constraint of the mentoring
system and to overcome this constraint, guardian teachers not only interact with students in the college but also
through electronic medium such as telephone call or messages. Follow-up sessions are encouraged by the
mentors to successfully meet the goals set. Record of the same is maintained in the department. If the need
arises, the students are referred to the Counselling cell of the college. The students are encouraged to work hard
to understand their abilities and strengths to succeed in life. Teachers were actively involved in interacting
directly with parents to keep them updated regarding the status of the attendance and performance of their
respective wards, in an attempt to make the learning system more productive and make the students realise the



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/10784_Demand_ratio_1620961374.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/10784_ict_tools_1620879307.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/10784_e_resource_1620879321.xlsx

importance of good performance.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1350 14 1: 96

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions |Positions filled during | No. of faculty with

the current year Ph.D
Nill Ni |l Nill Nl Nill

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill NA Nill NA
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BMS 2MD0152 2 12/ 03/ 2020 25/ 06/ 2020

BVS 2MD0151 1 26/ 10/ 2019 04/ 12/ 2019

BA 3A00142 2 30/ 03/ 2020 29/ 11/ 2020

BA 3A00141 1 26/ 10/ 2019 04/ 12/ 2019

BCom 2000142 2 31/ 03/ 2020 25/ 06/ 2020

BCom 2000141 1 26/ 10/ 2019 04/ 12/ 2019

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The eval uati on of the students on the basis of exaninations is an integral part
of the teaching— |learning process. The college also follows specific criteria
for internal college evaluation system The college displays all the circulars
on notice boards fromtine to tinme. The faculty inforns and el aborates the
syl l abus, its objectives and paper patterns to students in the beginning of the
year. The faculties provide extra guidelines and counselling to students. The
coll ege follows the exam nation pattern set by the University of Minbai.
Conti nuous Internal Evaluation schedule is planned at the beginning of the year
by every departnent. Continuous evaluation is done in various ways |ike
El ocuti on conpetitions, Cass tests, Assignnments, Presentations, G oup
di scussi ons, PowerPoi nt presentations, Quiz, Debate conpetitions, etc. which
are conducted on a regular basis, so that the students remain updated with the
syl I abus and exhi bit inproved performance in the exam Monitoring the
attendance of the students for the Examination is strictly observed by
Attendance commttee regularly. Internal Assessnent is to be carried out within



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/10784_Evaluation_1621477154.xlsx

future.

the stipulated tine in the formof projects,

Faculties to identify slow and advanced learners in their
Sl ow Learners are counsel |l ed and encouraged to inprove their perfornmance in
Counsel ling Sessions are used to sort out personal

non- academni c probl ens.

assi gnnent,

i ssues,

class test on regul ar

basis. Result review neetings are conducted with result analysis and renedi al
actions for inprovenent are decided upon after discussion with faculty, HoD and
Principal. The perfornmance of the students in Internal Assessnent is used for

respective subjects.

acadeni ¢ and

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

curricular activities,

i nt ernal

activities in general
the University level.
| evel

Semester |, |1, 111

every depart nment

depart nent al

At the beginning of academ c year,
along with tentative schedul es for various curricular,
whi ch is uploaded on the coll ege website every year.
college follows a systemof centralized internal
Ii ke BM5, BMM and MCom Every departnment has to subnmit the conpliance of the

academ c cal endar as part of their annual
audit conducted ensures that the conpliance of the acaden c cal endar
Every teacher is assigned the subjects

the University of Minbai.

in the college.

bl ogs,

is verified with docunentary evi dence.
to be taught during the acadeni c year.
eval uati on schedul e of every subject.
pl anned in consultation with the head of the departnent and the ClIE schedule is
fixed accordingly. The Head of the department conpiles the acadeni c pl ans
subm tted by the teachers and ensures that there is no overl apping of the
and the CIE in particular at both the interna
is then forwarded to the 1 QAC. UG
ATKT exans of old pattern are conducted twi ce a year as per directives of
Students are inforned about the dates for
of ATKT forns and submi ssion of fornms along with fees.
results are displayed on the notice board and upl oaded on col | ege website.
Regul ar exam nations are conducted at the end of every senester as per the
rules of the University. Results are declared within 45 days of conpletion of
and |V exanms. The stakehol ders are aware of the ClE of
in dates is sometines nade
subject to the exam nation schedule of the affiliating University. The students
are informed accordingly through notices,

The Academ c cal endar

The adj ust nment

subm ssi ons.

co-curricul ar

class tests for

I n addition,

the institution plans an Academ c Cal endar,

and extra-
The
progr ames

t he

The teacher plans the teaching and

The net hods of

i nternal

eval uation are

as well as

col |l ection

Exam schedul e and

announcenents in the classroom
Col | ege website and what sapp nessages.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

ht t ps: // bur hani col | ege. edu. i n/ wp- cont ent / upl oads/ 2020/ 11/ 2. 6. 1- Program
Qut conme- 1- convert ed. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
2000534 MCom Busi ness 19 17 89
Managenent
2C00534 MCom 60 57 95
Account ancy
4000156 BA Journalism 12 11 92



https://burhanicollege.edu.in/wp-content/uploads/2020/11/2.6.1-Program-Outcome-1-converted.pdf
https://burhanicollege.edu.in/wp-content/uploads/2020/11/2.6.1-Program-Outcome-1-converted.pdf

2MD0156 BMS Fi nance 49 48 98
3A00146 BA Humani ti es 22 21 95
and Soci al
Sci ence
2000146 BCom Comrer ce 152 150 99
4000156 BA 33 32 97
Adverti sing
2MD0156 BMS Mar ket i ng 92 91 99
2MD0156 BVS HRM 20 20 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

ht t ps: // bur hani col | ege. edu. i n/ wp- cont ent / upl oads/ 2021/04/2. 7. 1- SSS-
chart-2019-20. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NA 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

NA NA

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NA NA NA Nill NA

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
1 Bur hani Bur hani Bur hani Resear ch 30/ 08/ 2019
Col | ege Col | ege Col | ege oriented
| ncubati on Managenent | ncubati on
Centre Centre

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/10784_Pass_percentage_1625883236.xlsx
https://burhanicollege.edu.in/wp-content/uploads/2021/04/2.7.1-SSS-chart-2019-20.pdf
https://burhanicollege.edu.in/wp-content/uploads/2021/04/2.7.1-SSS-chart-2019-20.pdf

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NA

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal ECONOM CS 2 6.3
Nat i onal ACCOUNTANCY 1 5.6
Nat i onal COMVERCE 2 5.6
Nat i onal GEOCRAPHY 1 6.6

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
CECGRAPHY 1
ECONOM CS 1

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NA NA NA Nill 0 NA Ni |l
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NA NA NA Nill Nill Nil | NA
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 12 21 5 1
nar s/ Wor kshops
Present ed 7 7 1 Nill
papers
Resour ce Nill 1 Nill Ni Il
per sons

View File



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/10784_journals_notified_on_UGC_1620992208.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/10784_Faculty_participation_1620993737.xlsx

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Munbai

activities activities
Car eer Project Uni versity of 3 11
Murrbai
Annapur na Yoj ana Uni versity of 3 15
Murbai
St atus of Wonen Uni versity of 3 251
in Society Munbai
St udent Manager Uni versity of 3 8

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NA

NA

NA

Ni |l

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Swachh Bhar at Bur hani No Pl astic 2 350
Action Pl an Col | ege Drive
Comruni ty
EXTENSI ON Uni versity of STUDENT 3 8
ACTIVITY Murbai MANAGERS
EXTENSI ON Uni versity of CAREER 3 11
ACTIVITY Murbai PRQIECT
EXTENSI ON Uni versity of ANNAPOCRNA 3 15
ACTIVITY Munbai YOJANA
EXTENSI ON Uni versity of STATUS OF 3 251
ACTIVITY Murbai WOMVEN | N
SOCI ETY
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NA

NA

NA

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year



https://assessmentonline.naac.gov.in/public/Postacc/Extension/10784_Extension_1620994154.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/10784_Students_in_extension_1620995683.xlsx

Name of the
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Nature of linkage

Duration From Duration To Participant

NA

Nill Nill

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NA Nill NA Nill

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
99 90
4.1.2 — Detalls of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
O hers Newl y Added
Val ue of the equi pnent purchased New y Added
during the year (rs. in |akhs)
Nunber of inmportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Sem nar halls with ICT facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting
Campus Area Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Books

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL 2.0 Ful ly 2.0 2011
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 5217 542272 540 Nill 5757 542272



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/10784_augmentation_details_1621003637.xlsx

24583 4975108 63 Nl 24646 4975108
Ref erence
Books
Jour nal s 1 1700 Nl Nl 1 1700
O hers(s Nl Nl Nl 5900 Nill 5900
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

NA NA NA Nill

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 79 28 78 0 0 18 30 10 3
g
Added 44 60 45 1 0 0 0 106 0
Tot al 123 88 123 1 0 18 30 116 3
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
116 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

You Tube
htt ps://ww. yout ube. coni channel / UC644d7
Ud ZdsDj 41 SLWjl Dw

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
3 3 11 10

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The infrastructure pertaining to physical, acadenm c and support facilities in
college are regularly maintained to ensure that they are of maxi mum benefit to
the students as well as teaching and non-teaching staff. Duties and



https://assessmentonline.naac.gov.in/public/Postacc/Library/10784_Library_1621004390.xlsx
https://www.youtube.com/channel/UC644d7UGlZdsDj4lSLWqlDw
https://www.youtube.com/channel/UC644d7UGlZdsDj4lSLWqlDw

responsi bilities have been assigned to the staff for effective use and
mai nt enance of infrastructure facilities. The physical facilities are
mai ntai ned by the institution through a nmaintenance contract. The coll ege
regularly nonitors and nmaintains the cleanliness of classroons, the library,
the conmputer | ab, the canpus, the canteen and the staffroom In case of a
conmput er device failure or mal functioning of any hardware device, it is first
reported to the IT in charge. The IT in charge is responsible for replacing any
conmput er hardware and solving all major issues. The coll ege has a well
mai nt ai ned and adequately catal ogued |ibrary which uses the SOUL software for
students and faculty to borrow books and for faculty to recomend new books.
Careful maintenance of the rare books collection is a nmajor responsibility and
is well executed. All class roonms are well ventilated with adequate seating
space. Each floor has a dedicated cleaning staff, responsible for maintaining
the cleanliness of every floor. Classroons with overhead projectors are
regularly inspected. Advanced booking systemis followed for allotting the
audi torium for conducting various events to avoid clash of dates.

https://burhanicollege.edu.in/wp-content/uploads/2020/11/4.4.2-Policies-and-Procedure-converted.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support NA 0 0
frominstitution

Fi nanci al Support
from G her Sources

a) Nati onal Post Matric 1 10000
Schol arshi p Schenes
mnorities CS
b) I nternati onal NA Nl 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

Yoga 10/ 03/ 2020 20 H mal ayan Yoga
Renedi al coachi ng 26/ 08/ 2019 137 | nhouse Faculty

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill NA Nill Nill Nill
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual



https://burhanicollege.edu.in/wp-content/uploads/2020/11/4.4.2-Policies-and-Procedure-converted.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/10784_Scholarships_1625885269.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/10784_Development_Schemes_1624946875.xlsx

harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nl
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
1. Tech 430 27 NA Nil I Nil |
Mahi ndra BPO
2. Connect
Serve 3.
I NOX PVR 4.
Andr oneda 5.
Duarz Hr
Servi ces 6.
| nt egr am
/1 nt egon
Human
Capital 7.Te
| eper f or manc
e 8. Udaan
505 9. I KYA
10. Wy
Country
Mobi l e 11.
Kal pavri ksha
12. Reliance
HR service
13.
Teanm ease
14. Paramn
adv
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 36 BCOM BURHANI MASTER I N
ACCOUNTANCY COLLECE COMVERCE
(M COVM
ACCOUNTANCY
2019 2 BMVS FI NANCE BURHANI MASTER | N
COLLECE COMVERCE
(M Caov
ACCOUNTANCY
2019 1 BVS MARKETI NG BURHANI MASTER | N
COLLECGE COMVERCE

(M CoM




ACCOUNTANCY

2019 3

BCOM
ACCOUNTANCY

BURHANI MASTER | N
COLLEGE COMVERCE
(M cov
BUSI NESS
MANAGEMENT

2019 3

BMVB MARKETI NG

BURHANI MASTER | N
COLLEGE COMVERCE
(M covm
BUSI NESS
MANAGENMENT

2019 1

BVM
ADVERTI SI NG

BURHANI MASTER I N
COLLEGE COMMVERCE

(M CoM

BUSI NESS
MANAGEMENT

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Nill

Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Dept of Maths

Activity Level Number of Participants
Annual Sports Day Institution 121
El ocution Conpetition- Institution 131
Dept of Economni cs
Intercoll egiate Intercoll egiate 113
El ocution Conpetition-
Dept of Urdu
Intercoll egiate Intercoll egiate 65
El ocution Conpetition-
Dept of English
Book donation drive Institution 30
No Plastic drive I nstitution 350
I ndependence Day Institution 130
Republ i ¢ day Institution 60
Intercoll egiate Quiz- Intercoll egiate 21

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the
award/medal

National/ Number of Number of
Internaional awards for awards for
Sports Cultural

Student ID Name of the
number student



https://assessmentonline.naac.gov.in/public/Postacc/Progression/10784_Progression_1621043177.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/10784_Activities_Organised_1621044174.xlsx

Nill NA Nill Nill Nill NA NA
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Coll ege Students’ Council plays an inportant internediary role to convey
the students’ views and grievances to the authorities for discussion and
satisfactory conclusion. The Council helps in collecting the students’ feedback

regardi ng curriculum teaching-1learning and eval uati on process. The Counci
provi des hel p of organisational nature in activities conducted by Anti- Raggi ng
Cell, Sports Commttee, Library Conmittee etc. The Council makes the students
aware of various extension programes and persuades themto participate
therein. The Council notivates students to participate in student-oriented
intra-collegiate as well as intercollegiate programmes and conpetitions such as
guest | ectures, quizzes, topical debates, etc. The college annual sports day is
one of the occasions where the Council is responsible to coordinate the
different sports events and assists the teachers in making the event a success.
The Council enlists volunteers for collecting attendance, feedback, and
mai ntai ni ng di scipline during the event. The Council al so ensures discipline in
the col |l ege canpus by encouragi ng students to observe the code of conduct of
the coll ege and exhi bit environnental consciousness and responsibility towards
the environnment. For the purpose, the Council has created awareness anong
students pertaining to the need of working towards ensuring a plastic-free
worl d starting with making the college a plastic-free zone. The Counci
regul arly spreads awareness about the inportance of naintaining personal
heal t h, hygi ene and cleanliness in and outside the college. A good platformfor
students for co-curricular and extra-curricular activities is provided through
Col | ege Students’ Council. Acadenmic nerit and willingness to participate are
the only two conditions for joining the Students’ Council. The active
i nvol venent and notivation of the teachers encourages the students to
participate in various conmittees, associations and progranmes organi sed by
various departnments / conmittees in the college. Students are free to
participate in as many activities as they want. The students take initiative in
conducting various surveys, data analysis, helping departnents with
correspondence work, logistics etc. The students’ contribution in Anti Raggi ng
Cell is definitely worth nmentioning as no instances of raggi ng have been
reported in the |ast few years. The student nenbers of the Cell play an
i mportant role in organising progranmes to create awareness of the harnfu
effects of ragging and bullying. Leadership quality anong students is honed
especially during the College annual cultural event - ‘Celebration . Over the
years, students have done a wonderful job of organising events |ike Degree
Di stribution Cerenony under the guidance of teacher nenbers of Students’
Council. Thus, the Council plays an inportant role in bringing about a healthy
i nteraction anong students and teachers regardi ng academ ¢, co-curricul ar and
extra-curricular activities of the coll ege.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :




0

5.4.4 — Meetings/activities organized by Alumni Association :

NA

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1-

Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

words)

The institution pronotes the culture of decentralisation and participative
managenent at the strategic |evel, functional / operational |evel and
i npl ementation / execution / ground | evel. The Managenent ensures a proper
decentralization of powers anmong the functional heads (teaching non-teaching)
and provides for their participation in fornulating, inplenmenting and
nmoni toring short termand long termstrategi c plans and day to day operations.
Action plans are built around the inputs and suggestions received fromthese
st akehol ders. This is ensured by: - formulation of action plans for al
operations and incorporation of the same into the institutional strategic plan
- regular interaction with stakeholders and - creating a culture of excellence
and having flexibility for desired organizati onal changes. The institution has
a three tier nechani smof providing operational autonony to various
functionnaries in order to ensure a decentralized governance system 1
Strategi ¢ (Managenent and Principal) |evel Managenent provi des adequate
support for Acadenic operational policy and planning through need anal ysis,
research inputs in consultation with the stakehol ders. The CGoverni ng body and
Principal are involved in defining policies procedures, fram ng guidelines and
rul es regul ations pertaining to overall functioning of the college by abiding
UGC norns, Maharashtra Universities Act, and directives of University of Mnbai
and also in line with the vision and m ssion laid down by the founder of the
college. Once the policy is designed, the responsibility to inplenent it is
del egated to the Principal, being the nenber secretary of the governing counci
and chairperson of the CDC and | QAC along with the autonony to constitute
various committees for execution of the said policy. 2. Functional (Principal
and Teacher) | evel Various conmttees are established by the Principal and
given different academnmic, administrative and student related responsibilities
which are to be inplenented by the concerned conveners of the comm ttees. The
nodal ities of the functioning of the conmttees are unani nously decided by the
Principal and Conmittee nmenbers. They share their know edge and expertise anpbng
t hensel ves while working for a commttee. Teachers are given representation in
various conmittees/cells established for snooth functioning of the coll ege and
as per the nornms of UGC and University of Miunbai. Teachers are noninated by the
Principal on various comittees. The conposition of conmttees is revised, if
requi red. The Principal ensures a uniform exposure of duties for academ c and
prof essi onal devel opnent of all the teachers The nmanagenent has enpowered the
Principal and the | QAC to take decisions related to curricular, co-curricular
and extra-curricular activities. This has resulted in the CDC, |QAC, Principal
Heads of Departnents and teachers taking autononous decisions at their |evel
for acconplishing the set goals 3. Execution (Teaching and Non-teaching staff
and Student) [evel Students and office staff also join hands with the
Principal and teachers for the execution of different academ c, adm nistrative
extension related, curricular and co- and extracurricular activities. By giving
representation on various conmittees |like | QAC, CDC etc., students are
enpower ed. They can performan inportant role in college activities as cl ass
representatives.

6.1.2 — Does the institution have a Management Information System (MIS)?




Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curri cul um Devel opnent

e Teachers are encouraged to be part
of relevant Board of Studies. -
Teachers actively participate in

syl | abus revision neeting and share

their suggestions. ¢ Various curricular
activities like field visits, guest
| ectures are designed as per the
requirenents of the curriculumto give
practical field exposure to the
students. ¢ The college follows the
practice of organizing events rel ated
to topics of the syllabus to bring real
life experience to the syll abus.

Teachi ng and Learni ng

e The col |l ege has been pronoting the
i dea of out of the box thinking and
educati ng students beyond t he books and
curriculumto nake the students ready
for the future in terns of practica
exposure to relevant topics. ¢ The
col | ege conducts class tests to give
students a feel about their exam
preparedness and to notivate themto
performbetter. ¢ Lesson plans are
prepared by the Faculty at the
begi nning of the academ c year. -
Faculty participate in sen nars,
wor kshops, conferences, orientation
programres and refresher courses to
upgrade their know edge. ¢ Active steps
are taken to inprove the students’
| ear ni ng experience by taking ICT based
| ectures and renedial lectures. -
Students are provided with past
guestion papers and study material in
the formof reference books and access
to the internet in the College
prem ses. Al so, book bank facility is
avail abl e to students. ¢ Co-curricul ar
and extra-curricular activities are
conducted on rel evant thenes to give
students practical exposure to the
subject and to train themfor the rea
chal l enges of life. ¢ Project work,
assignnents and interactive sessions
are held to provide students with
practical insight. ¢ Guest |lectures hy
experienced persons are organised to
update students with [atest know edge

Exam nati on and Eval uati on

e Recognition of the talents in terns
of awards and recognition is given to
students over and above the marks




earned by the students to give boost to
their creativity and out of the box
t hi nki ng. ¢« Exanination Committee of
the Coll ege conducts all UG/ PG |evel
class tests and Senester-end exans as
per the guidelines of the University of
Munbai . The col | ege conducts internal
assessnent of students according to the
Affiliated university guidelines. -
Central i sed Assessnent Procedures are
followed and results are declared in
the stipulated tine. ¢« Faculty are
actively involved in the University
exam nation work which includes paper-
setting, assessnent, revaluation and
noderation at CAP. ¢ O ass
tests/surprise tests, interactive
sessions, practical exam nations, viva
voce etc. are conducted to evaluate the
academ c performance of the students. o
Phot ocopy of answer books are provided
to students as per University rule. o
Result is analysed in detail to
i nvestigate novenent of academ c scal e
of college, to understand the effect of
change in syllabus and corrective
nmeasures can be designed if required. -
The coll ege foll ows 100 noderation of
papers for all the subjects as a part
of its unique practice to assure best
eval uation results.

Research and Devel oprent

e During the year the college has
established a research cell and has
started guiding the students for
research. « Faculty attend workshops,
conferences and seminars to update
thenselves with the latest trends in
research and devel opment. ¢ Faculty are
notivated to act as resource persons
and experts to dissem nate know edge -
Faculty are encouraged to conduct
research and publish Research papers in
the UGC Iisted peer reviewed research
journals. « Upgradation of library is
al so under consideration to boost
research activities in the college. -«
Students are trained to undertake
research activities such as data
collection, data analysis through
proj ect work and subject related field-
visits.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

« Weedi ng out of outdated books and

addi ti on of new books in college

library on regular basis. ¢ SOUL
software i s used for bibliographica
records. ¢ Al books are barcoded. -
Book bank facility is available. ¢ New




conputer |ab was set up with 60
students’ capacity. ¢ Classroons are
| CT enabled. « Newly renovated coll ege
auditoriumis equipped with the | atest
ICT facilities « Massive renovation of
physical infrastructure is underway

Human Resource Managenent

e Human resource planning is done on
the basis of workload. ¢ Appointnent of
energetic, experienced and qualified
teachi ng and non-teaching staff after
foll owi ng due processes. ¢ Faculty are
relieved fromtheir duties to attend
refresher courses and orientation
programes. ¢ Faculty are encouraged to
participate in Faculty Devel opnent
Programmes for honing their skills. e
Faculty are encouraged to participate
in various semnars / conferences to
updat e thensel ves

I ndustry Interaction / Collaboration

e Appoi ntment of Industry based
faculty to teach specialized industry-
oriented subjects ¢ Guest lecturers are

invited fromthe industry to share
their first-hand experience with
students « Business training programe
(internship) during vacation is
arranged and offered to students

Adm ssion of Students

e Admi ssion is done strictly as per
Affiliating University guidelines and
governnent rules. ¢ Being a mnority

coll ege, seats are reserved for
mnority students. ¢« In line with the

vi sion and m ssion of the coll ege,
Know edge for all, specially girls, is
ained at « Al information about the

institution including rules of
adm ssion, courses, etc. is mentioned
in the College prospectus and is al so
avai l abl e on coll ege website. ¢ Single
wi ndow systemis adopted for adm ssion,
verification of docunents, paynent of
fees, issue of receipts etc. ¢« Faculty
are involved in the adm ssion process
orientation of students.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

e College events are planned and
conmmuni cated to authorities,
col | eagues, students and other coll eges
through emails. ¢ Students’ feedback is
collected on Google fornms and is used
for future planning.

Adm ni stration

e Afull time, fully qualified and
dedi cated staff for snmooth functioning.
e BEMS software was devel oped to record




and expl ore student data enabling
snmoot h functioning of the institution
and devel opnent of managenent
i nformation system < Document
managenent system devel oped in BEMS is
fully functional ¢ Student profile at
single click. « SM5 to students /
parents ¢ I D cards with barcode. -

Bi onetric attendance system for
teachi ng, non-teaching staff and
students ¢ Entire canpus network is
restructured by replacing old cables
wi th CAT6 e-cables inproving the data
transm ssion flow and internet speed. -
Internet facility and networking is
bei ng updated in a phased manner.

Fi nance and Accounts e Tally. ERP 9 ¢ Regul ar upgradation

of the tally package  E-paynent
facility
St udent Admi ssion and Support * I n-house devel oped software BEMS. -
Afull time fully qualified dedicated

staff to attend to students’
requi rements. ¢ Quick generation Of
adm ssion /railway concessi on/ HSC
exam nation forns.

Exami nat i on * I n-house devel oped software BEMS. -
Afull time fully qualified and
experienced staff for accurate
execution. ¢ Generation of Hall tickets
for various exans ¢ Preparation of
results ¢ Grade cards w th photographs
 Detail ed subject wise, gender w se,

class wise result analysis

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 DR. HAIDER E - RAHEJA NA 1500
KARRAR COLLEGE -
WORKSHOP
2019 Pl YUSH SHAH CA SEM NAR ON NA 1416
BLOCK CHAI'N
TECHNOLOGY
2019 MEERA - NEW NA 500
SURYANARAYANAN SYLLABUS OF
- FYBAMMC
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/10784_Faculty_Emp_1621479178.xlsx

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Nill NA NA Nill Ni Il Nill Nil I
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
ONE WEEK 1 18/ 04/ 2020 23/ 04/ 2020 6
ONLI NE FDP ON
DEVELOPI NG
FUTURE
GENERATI ON
TEACHERS
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill Nill Nill Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
e Advance paynent *Need based interest e Designated doctor on
agai nst salary. * Need free financial support. - call in case of
based interest free Rel axation in working enmergencies ¢ O her
financial support. e hours for pursuing higher nmeasures ¢ RO dri nking
O her neasures -« education. ¢ Advance water o Security in the
Confortable staff roome paynent agai nst salary e canmpus ¢ Sanitation
RO drinking water - RO drinking water e facility o Hygienic
Security in the canpus - Security in the canpus - cant een
Sanitation facility e Sanitation facility e
Hygi eni ¢ cant een Hygi eni ¢ cant een

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal audit: The Coll ege has appointed an internal auditor to detect errors
at the earliest and devised an effective control systemto prevent their
occurrence. Suggestions of the internal auditor to inprove the accounting

system are incorporated. Internal audit is done periodically. Observations nade

by the auditor are brought to the notice of the accountant and the Principal of
the college. External audit: RMJ and Associates are the external auditors of
the coll ege. The Departnent of Hi gher Education carries out the audit of salary
grants.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
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year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NA 0 NA

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No NA Yes | NHOUSE
Admi ni strative No NA Yes | NHOUSE

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e Deliberations with parents regardi ng ensuring attendance as per university
nornms and participation in events organi zed by the college ¢ Parent and
teachers actively participated in the blood donation drive. « Felicitation of
parents of rank holders in the Convocation cerenony.

6.5.3 — Development programmes for support staff (at least three)

I n house guidance for behavior and etiquettes, job responsibility and work
ethics o Disaster/ energency managenent ¢ Ofice letter witing / Witten
communi cation skill upgradation.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

« Vertical garden in canpus- an environnental initiative « State of art
conputer lab- to keep pace with |atest devel opnments ¢ Library refurni shed- for
know edge updati on

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Regul ar 19/ 08/ 2019 10/ 07/ 2019 19/ 08/ 2019 6
meet i ngs of
| QAC
2019 02/ 05/ 2019 27/ 04/ 2019 02/ 05/ 2019 17
Preparation
of Academ c
cal endar
2019 I nt er nal 15/ 02/ 2020 10/ 02/ 2020 15/ 02/ 2020 50
AAA




2019 15/ 11/ 2019 05/ 05/ 2019 15/ 11/ 2019 50
Preparati ons
for
Assessnent
and accredit
ation by
NAAC

2019 Subj ect 19/ 12/ 2020 03/ 12/ 2020 19/ 12/ 2020 10

W se Result

anal ysi s and
remedi al
neasur es

2019 07/ 08/ 2019 03/ 08/ 2019 07/ 08/ 2019 6

Suggesti ons

for Website
updati on

2019 SWOC 21/ 08/ 2019 21/ 08/ 2019 21/ 08/ 2019 6
anal ysi s of
col | ege

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male
Foundati on 01/ 09/ 2019 01/ 01/ 2020 173 224

course proj ect
presentation

Orientation 27/ 06/ 2019 27/ 06/ 2019 280 300
Pr ogr am

Orientation 20/ 08/ 2019 20/ 08/ 2019 290 310
Pr ogram

St at us of 02/ 12/ 2019 31/ 01/ 2020 161 124
women in
soci ety

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

e Vertical garden — This year Burhani College has constructed a vertical garden
t hroughout its canpus to purify the environnent and act as a shield against
pol lution along with inproved oxygen | evel and cooling effect. ¢ Energy
conservation — To ensure the reduced usage of energy for l|ighting purpose the
coll ege has replaced the traditional bulbs by LED bul bs and the ACs are pre-set
for energy conservation. ¢ Various topics are covered by faculty during
| ectures for generating environmental awareness |ike environnental pollution,
conservation of resources, etc. ¢ Mandatory two sided printing of all docunents
to save on paper usage. * Using refillable ink for printer in Xerox nachine
cartridges ¢ Twi ce daily cleaning of canpus for hygi ene ¢ Regul ar mai nt enance
and fertilization of plants. ¢« Hourly cleaning of all toilets for good hygi ene.
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e No snoking, no tobacco, no al cohol and no drugs policy strictly enforced e
Promoting | ow dust chal k for use in classroom bl ackboards and use of
whi t eboards. < Waste nanagenent — Along with the regul ar practice of
segregating dry and wet garbage, the college has also taken the initiative to
have segregation of e-waste by installing e-waste bin and inform ng and
encour agi ng students towards segregati on of waste.  Paper recycling — As a
part of environnmental concern along with pronoting | esser usage of paper, the
coll ege has also taken the initiative to recycl e paper by donating thousands of
ol d outdated and di scarded books to The Dawoodi Bohra Academ c Society for

paper recycling.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for |ift Yes Nl
Ranp/ Rai | s Yes Nl
Braille No Nl
Software/facilities
Rest Roons No Ni Tl
Scri bes for exam nation Yes Nl
Speci al skill No Ni |
devel opnment for
differently abl ed
student s
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Ni |l Ni Tl Ni |l Nl NA NA Nill
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

1. Students are
required to attend
| ectures throughout the
academ c year. 2.
Students nust have at
| east 75 attendance in
| ectures to qualify for
Uni versity exam nati ons.
3. Students have to carry
their identity cards
(duly Authorized by the
authority) in the canpus.
4. Students are warned
that harassment / ragging

Code of conduct for 20/ 06/ 2019

St udent s
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of any sort is strictly
prohi bited as per the
Uni versity Rul es

Code of conduct for 20/ 06/ 2019 1. Lecture wi se
Teachers teachi ng plan nmust be
prepared and submitted to
the IQAC. 2. Teachers in
case of |eave should
informthe authorities or
take prior permssion so
that the |l ecture schedul e
not be hanpered and
al ternative arrangenents
can be made. 3. Doubts
and Queries of students
shoul d be attended to

properly.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Foundati on course 01/ 09/ 2019 01/ 01/ 2020 397
pr oj ect
Cel ebration of 15/ 08/ 2019 15/ 08/ 2019 130
I ndependence Day
Cel ebration of 26/ 01/ 2020 26/ 01/ 2020 60
Republ i ¢ Day

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e The Col | ege exanmi nation comm ttee has replaced plastic bags with cloth bags
used for exam nation purpose ¢« The institution has stopped accepting projects
in plastic files. « The Canteen has stopped using plastic cups. ¢« Waste is
segregated into dry and wet waste dustbins and delivered to BMC waste
collection vehicle. ¢« Mnimm Energy Consunption: classroons, |aboratory,
library staffroons and offices are naturally well lit. LED Iights and eco
friendly air conditioners are used in the college. ¢« Cross Ventil ated
Cl assroons - Wde classroons with adequate sunlight and shortcuts lead to
m ni mal use of electric lighting, fans and air conditioners. ¢ Pronotion of
| esser usage of paper - Students and staff are encouraged to adopt e-nmil and
soft copy exchange for conmunication

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

I. Vertical Gardening A garden wall is a vertical greening typology, where a
vertical build structure is intentionally covered with | eaves, flowers and
vegetation. A vertical garden is a technique used to grow plants on a
vertically suspended panel by using hydroponics. This unique structure can
either be free standing or attached to a wall. As well as being a beautiful,
space saving and a sustainable addition to our cities, vertical gardens are
natural air filters that helps to create a cleaner environnent. ¢ bjective of
the practice Wth the view to beautify the college canpus with the given
chal l enge of |limted space and to purify the polluted air, the nmanagenent has
taken the unique step to erect a vertical garden. It does not just |ook great,
but al so provides a range of environnental benefits. ¢ Context Studies have
shown that the surface of vertical garden can be up to 10 degrees cool er
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because it absorbs the heat fromthe sunrays and slows down air nmovenment. The
i nproved and cooler air benefits the students and staff nenbers. This space
saving and a sustainable addition in the college is a natural air filter which
even netabolize harnful toxins |ike carbon nonoxi de, benzene, fornal dehyde and
trichloroethylene, creating a healthier environment for all stake hol ders. -«
The Practice The plants in the gardens take the carbon di oxide out of the air
and replace it with oxygen. Burhani college has built a splendid and beauti ful
vertical garden with a recycling waterfall in the year 2019-20. South Mimbai is
a place where scarcity of land prevails in every corner. And vertical gardening
could help in tackling this scarcity. ¢ Evidence of Success The inproved and
cooler air and a visibly enchanting view have been wel coned and appreci ated by
everyone who has experienced it. Beautification of the surroundi ngs, water
managenent, optinum use of space and purer air have all been achieved by this
one step of vertical gardening. ¢ Problemencountered and resources required
The cost of the vertical gardening project and requirenent of skilled manpower
were chal | enges that were overcone by the exenplary wi |l power of the Burhani
col |l ege managenent. 11. 100 noderation of answer-sheets ¢ (bjective of the
practice In the academ c year 2018-19, Burhani Coll ege Managenent took a vital
deci sion of 100 noderati on of answer-sheets for Degree coll ege students. This
deci sion was nade in favour of students. ¢ Context: Answer-paper evaluation is
one of the huge administrative tasks for any college. After the first round of
eval uati on by teachers the second round is to noderate all the answer-sheets.
If there is any difference in the marks awarded by the in-house teachers and
t he noderator, the decision of noderator is final. « The Practice: Moderation
hel ps teachers to nake dependabl e evi dence based deci sions. Mderation is the
process of teachers sharing and working on their understandi ngs of students’
achi evenents and success. It supports teachers to conpare their own judgnent to
either confirmor adjust them <« Evidence of success: Mderation inproves the
deci si ons teachers nmake about students’ result. Teachers vary in their beliefs,
under st andi ng, expectations, experience etc. Mderation |eads to consistency of
judgnment. ¢ Problenms encountered and resources required: 100 noderation calls
for allocation of resources and tinme. Results can be delayed if any subject
noderation is left inconplete by the noderator. |f the noderator is |ess
qualified or |ess experienced than the in-house teacher, it can distort the
result. In case of large difference in marks issued by noderator, higher marks
need to be assigned to the student. This criterion varies as per the
institutional rules and regulations. Il1. Drive for econom zed use of paper -
bj ective of the practice: As a part of environnental concern, Burhani College
pronotes | esser usage of paper. ¢ Context: Burhani College believes in “Save
Paper, Save Trees, Save Earth” ¢ The Practice: Two sided printing of docunents
is mandatory at Coll ege. Students and staff are notivated for e-comunication
and exchange of soft copy. ¢ Evidence of success: Noticeable reduction in usage
of paper at College. ¢ Problens encountered and resources required: Lack of
required infrastructure and technical skills with students. University norns of
subm ssion of projects in hard copy form University nornms of conducting
exam nations involve a | ot of paper work. Increased usage of electricity and
internet which resulted in increased cost and ot her environnmental issues.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps: //burhani col | ege. edu. i n/ wp- cont ent / upl oads/ 2021/ 04/ 7. 2. 1- Best -
Practices-2019-20. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Know edge for all Qur founding father Hs Holiness Dr. Syedna Mbhammed
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Bur hanuddin (TUS) had an aspiring vision of “Know edge for All”. He was an
educationi st who believed in providing traditional and contenporary education
enconpassi ng cultural diversity and nodernity at its core. Burhani College
enbraces these principles and has been a ray of light for the mddle class and
underprivil eged com ng fromvarious strata of the society. Mst of our students
are first generation |learners. The teachers inspire and notivate students by
one on one conmuni cation, regular parent teacher interactions. Efforts are nade
to help the slow |l earners by conducting tutorials and the achievers are
encouraged to share their knowl edge with their peers. W at Burhani Coll ege
encourage our teaching staff to inculcate theoretical |earning and practica
work in fornms of assignnents, projects, sem nars, debates, film screening and
participation in extra-curricular activity. Wth guardi an teacher in every
class, the Coll ege has devel oped a home-school partnership which brings about
poi se and i ndependence in a safe and positive |earning environnent. W aimto
provi de the society with individuals who are responsi ble, sound and confi dent
about their goals, who wish to contribute towards the growth and devel opnent of
the nation in an all-round manner. These qualities are being incul cated through
activities like the cleanliness drive and the bl ood donation drive which hel ps
the students to interact with the community and contribute in val ue added form
These healthy practices pronoted by the nmanagenent for the teachers, students
and ot her non-teaching staff make this an institution of choice. The coll ege
campus contributes towards holistic and pragmati c devel opnent of the staff,
students and non-teaching staff. W inculcate the inportance of tinme through
our disciplinary practices and nonitoring of 75 percent attendance. By
provi ding holistic and contenporary education, the college tries to help the
mnority community, in particular and the society in general. Burhani College
inparts quality education to students, with enphasis on culture and tradition
with a rigid blend of nodernity and technol ogy. Above all, the college
encour ages the youth to uphold values of humanity, trust, justice, patriotism
gl obal peace and har nony.

Provide the weblink of the institution

https://burhanicol | ege. edu. i n/ wp- cont ent / upl oads/ 2020/ 12/ 7. 3-1nstitutional -
Di stinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

In view of the vision, mssion and core val ues, the | QAC has pl anned for
following : To conmence working on the recommendati ons of the NAAC Peer Team To
i nprove | CT enabled infrastructure and nake it nore user friendly To provide

pl acement facility for students and al uimi whenever possible To increase

i ndustrial exposure for students To strengthen the support for cocurricular and
extra-curricular activities To continue eco-friendly practices and inculcate a
strong sense of environnental responsibility in all stakehol ders To devel op the
I ncubation Centre and nmeke resources nore accessible for students To encourage
teachers and students to undertake research To conduct | PR Sem nars
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